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skill India Movement and Entrepreneurship Programme
In India
Anuradha Samal and A. K. Das Mohapatra

Abstract

The average age of Indian population is mostly in the range of 20-30 years. The country
presently faces problem of less trained quality man power and less employability skills in the
large part of the educated mass. The National Policy on Skill Development 2009 identifies
the opportunity and had set a target of skilling 500 million people by 2022. This policy
establishes a link between large scale skill development and entrepreneurship programme
to address the huge population employment requirements. The skill development problem
in India is inclined to an educational system which has limited vocational training. Therefore
the aim of this paper is to study the skill development initiatives in India and how it is
linked with entrepreneurship program. It is a conceptual paper where the data is collected
from secondary sources and suggest various measures for reducing the skill gap and to
enhance employment and employability of youth by catalysing entrepreneurship

Key words: Skill India movement, Entrepreneurship, National Policy on Skill Development.

INTRODUCTION

Economic growth of a country is directly linked with the employability of its

" ki wledge which means nations with superior and
citizens through their ellrllliaanng::st to a?ly changes, challenges and opportunities
advanced Ievels of S,:q.nsa country like India, with such huge population, where
more effectively. BU Iuntfy is below 30 years, employment of all skilled youth is
average age of the Coh'ch can be dealt only by enhancing skill development and
the main challengé. whi e Entrepreneurs generate their own source of income
entrepreneurship progra e'nt for others they aré the essence of economic growth.
and also provide emplo nft"for entrepreneurs in the country is very essential in order

A supportive envirgnm lobalized world. But in India as the emerging number of

to be competitive U is very low, it is ranked 60 out of 143 countries in the Global
entrepreneurs per ea;r the world intellectual property organization report in 2017.

Innovation Inde%: as o I8 formal with restrieteq vocational training which is at a
Indian education sysamaﬂve ¢ well as quantitatively.
qu
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uman Resource Development is t.he part of hutnan. resource
govelopment of the employees in tne organl.sa.tlon. Hum 3 :
paining @ person after he/she is first hired, providing opportunities to learn new skills
wources that are beneficial for the employee’s  tasks,

tivities.Human Resource Development (HRD) is the framewor
teir personal and organisational skills, knowledge and abilities
iludes such opportunities as employee training,

mnagement and - development, coaching,
ifenify

management that specially deals with
an Resource Development includes
, distributing
and any other developmental
k for helping employees develop
. Human Resource Development
employee career development, performance

mentoring, succession planning, key employee
cation, tuition assistance, and organisation development.HR is a product of the Human

Klaions movement of the early 20th century, when researchers began documenting ways of
weating business values through the strategic management of the workforce. The concept of HRD
Wsintroduced in Indja by “T V Rao”. He is regarded as the father of HRD in India. Larsen and
Toubro was the pioneer in India to design and implement an integrated HRD system in the 1970s.
Sowly other companies also started establishing it. The concept of HRD scorecard was introd‘uced
" iy by T.V. Rao and Dr.Udai Pareck. HRD scorecard is an indicator of the levell of HR
Aty of gy Organization and its alignment with the organization’s strategy. The model is based
e 3Ssumption thag competent and motivated employees are needed to provide qunlny prodncts
*Vices gt competitive rates and ways that enhance customer satisfaction. The t‘ocns of :13
?jdpf?ets T HRD js on developing the most superior workforce so that the orgamsandn ane
s tMployees ¢ lish their work goals in service to customers. Human SLSdllrLl
Devel()pme o : ini llege course, or an organisational
1t can be formal h as in classroom training, a college S
Planned Chan e t can be informal as in employee
ki o0 €ffort. Or, Human Resource DeYeIOpn?enH ¢n I Scnictaln e
°9Versall o}fl ¢ Manager, Healthy organisation believes in Hur
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